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We believe this policy should be a working document that is fit for purpose, represents the school ethos, enables consistency and quality across the school and is related to the following legislation:

· Health and Safety at Work Act 1974
· Employers' Health and Safety Policy Statements (Exception) Regulations 1975
· Safety Representatives and Safety Committees Regulations 1977
· Health and Safety (Consultation with Employees) Regulations 1996

· Management of Health and Safety at Work Regulations 1999

· Education (School Premises) Regulations 1999

· Education Act 1996

· Equality Act 2010
· School Premises (England) Regulations 2012

· Special Educational Needs and Disability (Detained Persons) Regulations 2015
The following documentation is also related to this policy:

· Equality Act 2010: Advice for Schools (DfE)
· Guidance on infection control in schools and other childcare settings(Public Health England)

· Managing for Health and Safety (HSE) Special Educational Needs and Disability Code of Practice: 0 to 25 Years. Statutory Guidance for Organisations Who Work With and Support Children and Young People with Special Educational Needs and Disabilities (DfE) and (DoH)

We recognise our responsibilities under the Health and Safety at Work Act 1974 and will take all reasonably practicable steps to provide and maintain safe and healthy working conditions (on the school premises and during school-sponsored activities), equipment and systems of work for all our pupils, school personnel and visitors to the school. 

We understand hygiene is 'conditions or practices conducive to maintaining health and preventing disease, especially through cleanliness.'
We have in place procedures to prevent the spread of infection by ensuring high standards of personal hygiene, the maintenance of a clean learning environment and the promotion of a healthy lifestyle.

We wish to work closely with the School Council and to hear their views and opinions as we acknowledge and support Article 12 of the United Nations Convention on the Rights of the Child that children should be encouraged to form and to express their views.

We as a school community have a commitment to promote equality. Therefore, an equality impact assessment has been undertaken and we believe this policy is in line with the Equality Act 2010.

We believe it is essential that this policy clearly identifies and outlines the roles and responsibilities of all those involved in the procedures and arrangements that is connected with this policy.

Aims

· To prevent the spread of infection by ensuring high standards of personal hygiene, the maintenance of a clean learning environment and the promotion of a healthy lifestyle.

· To encourage all pupils to understand the ways of preventing the spread of infection.

· To ensure compliance with all relevant legislation connected to this policy.

· To work with other schools and the local authority to share good practice in order to improve this policy.

Responsibility for the Policy and Procedure

Role of the Governing Body

The Governing Body has:

· appointed a member of staff to be responsible for Health and Safety;

· delegated powers and responsibilities to the Headteacher to ensure all school personnel and visitors to the school are aware of and comply with this policy;

· responsibility for ensuring that the school complies with all equalities legislation;

· nominated a designated Equalities governor to ensure that appropriate action will be taken to deal with all prejudice related incidents or incidents which are a breach of this policy; 

· responsibility for ensuring funding is in place to support this policy;

· responsibility for ensuring this policy and all policies are maintained and updated regularly;

· make effective use of relevant research and information to improve this policy;

· responsibility for ensuring all policies are made available to parents;

· the responsibility of involving the School Council in: 

· determining this policy with the Governing Body;

· discussing improvements to this policy during the school year;

· organising surveys to gauge the thoughts of all pupils;

· reviewing the effectiveness of this policy with the Governing Body

· nominated a link governor to:

· visit the school regularly; 

· work closely with the Headteacher and the coordinator;

· ensure this policy and other linked policies are up to date;

· ensure that everyone connected with the school is aware of this policy;

· attend training related to this policy;

· annually report to the Governing Body on the success and development of this policy.
· responsibility for the effective implementation, monitoring and evaluation of this policy.
Role of the Headteacher

The Headteacher will:

· ensure all school personnel, pupils and parents are aware of and comply with this policy;

· work closely with the Health and Safety coordinator to prevent the spread of infection by:

· ensuring high standards of personal hygiene, 
· the maintenance of a clean learning environment and;

· the promotion of a healthy lifestyle.

· ensure good hygiene practices are in place;

· provide leadership and vision in respect of equality;

· make effective use of relevant research and information to improve this policy;

· provide guidance, support and training to all staff;

· monitor the effectiveness of this policy by speaking with pupils, school personnel, parents and governors;
· annually report to the Governing Body on the success and development of this policy.
Role of the Coordinator

The coordinator will:

· lead the development of this policy throughout the school;

· lead the development of a healthy lifestyle and a high standard of hygiene throughout the school by promoting good practice;

· work closely with the School Council;

· work closely with the Headteacher and the nominated governor;

· make effective use of relevant research and information to improve this policy;

· provide guidance and support to all staff;

· provide training for all staff on induction and when the need arises;

· keep up to date with new developments and resources;

· review and monitor;

· annually report to the Governing Body on the success and development of this policy.
Good Hygiene Practice

Pupils, school personnel and school visitors will follow these procedures:

Hand washing

Hands must be washed after using the toilet, before eating, before handling food and after handling animals by using:

· liquid soap

· warm water

· disposable paper towels
· electric hand driers
Coughing and sneezing

Everyone is encouraged to:

· shield their mouths and nose when coughing or sneezing with a tissue;

· wash their hands after using or disposing of tissues;

· not to spit.

Personal protective equipment

When dealing with blood and body fluid spillages, when handling cleaning materials and when cleaning toys and equipment school personnel must wear personal protective equipment such as:

· disposable non-powdered vinyl or latex free CE- marked gloves

· disposable plastic aprons

· plastic goggles

Cleaning of blood and body fluid spillages

School personnel when dealing with the cleaning of blood and body fluid spillages must:

· wear rubber gloves at all times;

· dispose of used wipes or paper towels by flushing away immediately;

· disinfect floors and other affected surfaces with appropriate chemicals;

· discard or wash any soiled fabrics;

· place soiled garments in sealed polythene bags to be sent home or washed on the premises.

Laundry

School personnel must wash fabric or linen in the hottest possible wash.

Clinical waste

School personnel will ensure that all gloves, aprons, soiled dressings, nappies etc will be stored correctly in clinical waste bags and removed by a registered contractor.

Sharps disposal (see policy)
Animals in school

School personnel will ensure that:

· pupils wash their hands after handling animals;

· animal living quarters are kept clean;

· animal living quarters are located away from food areas;

· animal waste must is disposed of every day.

Educational visits to farms

School personnel will ensure that:

· pupils wash their hands after handling animals;

· pupils must not be licked in the face by any animal;

· pupils eat their food away from animal areas.

Vulnerable people

We must inform pupils and school personnel with specific medical conditions of any known cases of chicken pox, measles or slapped cheek disease in the school.

Food hygiene

School personnel will observe current legislation regarding food hygiene, registration and training. (See Food Safety Policy)

The following procedures must be followed when handling food:

· Hands must be washed thoroughly before handling food.

· Refrain from handling food if suffering from any infectious/contagious illness, skin trouble, cough or cold.

· The preparation of raw and cooked food must take place in separate areas.

· Fresh fruit and vegetables must be washed before use.

· All surfaces must be kept clean at all times.

· All food waste must be disposed of properly.

· All utensils must be washed thoroughly after use and stored correctly.

· Broken or chipped china will not be used

· Tea towels and cleaning cloths will be washed after use.

· Aprons must be worn at all times.

Role of School Personnel

School personnel will:

· comply with all aspects of this policy;

· encourage pupils to understand:

· the ways of preventing the spread of infection;

· the importance of personal hygiene;

· good hygiene practice

· report any concerns they have about the cleanliness of any child;

· be aware of all other linked policies;

· maintain high standards of ethics and behaviour within and outside school and not to undermine fundamental British values;

· work in partnership parents and carers keeping them up to date with their child's progress and behaviour at school;

·  implement the school’s equalities policy and schemes;

·  report and deal with all incidents of discrimination;

· attend appropriate training sessions on equality;

· report any concerns they have on any aspect of the school community.
Role of Pupils

Pupils will:

· be aware of and comply with this policy;

· use disposable tissues available in all classrooms;

· not be allowed to swap or try on other pupil’s earrings;

· listen carefully to all instructions given by the teacher;

· ask for further help if they do not understand;

· treat others, their work and equipment with respect;

· support the school Code of Conduct and guidance necessary to ensure the 

· liaise with the school council;

· take part in questionnaires and surveys.
Role of Parents
Parents/carers will:

· be aware of and comply with this policy;

· be encouraged to organise after school clubs or groups;

· be asked to take part periodic surveys conducted by the school;

· support the school Code of Conduct and guidance necessary to ensure smooth running of the school.
Raising Awareness of this Policy

We will raise awareness of this policy via:

· the school website

· the Staff Handbook

· meetings with parents such as introductory, transition, parent-teacher consultations and periodic curriculum workshops

· school events

· meetings with school personnel

· communications with home such as weekly newsletters and of end of half term newsletters

· reports such annual report to parents and Headteacher reports to the Governing Body

· information displays in the main school entrance

Training
All school personnel:

· have equal chances of training, career development and promotion

· receive training on induction which specifically covers:

· All aspects of this policy

· Safeguarding and Child Protection

· Health and Safety

· Medical and First Aid

· Sharps and Needles

· Head Lice

· Disposal of Nappies and Personal Protective Equipment

· New and Expectant Mothers at Work

· Food Safety

· Equal opportunities

· Inclusion

· receive periodic training so that they are kept up to date with new information

· receive equal opportunities training on induction in order to improve their understanding of the Equality Act 2010 and its implications.

Equality Impact Assessment

Under the Equality Act 2010 we have a duty not to discriminate against people on the basis of their age, disability, gender, gender identity, pregnancy or maternity, race, religion or belief and sexual orientation.

This policy has been equality impact assessed and we believe that it is in line with the Equality Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and it helps to promote equality at this school.

Monitoring the Implementation and Effectiveness of the Policy

The practical application of this policy will be reviewed annually or when the need arises by the coordinator, the Headteacher and the nominated governor.

A statement of the policy's effectiveness and the necessary recommendations for improvement will be presented to the Governing Body for further discussion and endorsement. 
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